

























http://www.bimer.gov.tr/Forms/pgMain.aspx



https://www.iia.org.uk/media/537988/final_0795_iia_whistleblowing_report_30-1-14.pdf
https://www.iia.org.uk/media/537988/final_0795_iia_whistleblowing_report_30-1-14.pdf

Journal of Global Strategic Management | V. 10 | N. 1 | 2016-June | isma.info | 55-66 | DOI: 10.20460/JGSM.20161022386

QUAILS, William ]. - PUTO, Christopher E., (1989), “Organizational Climate and Decision Framing:
An Integrated Approach to Analyzing Industrial Buying Decisions”, Journal of Marketing Research,
26, pp.179-192.

RAY, S. L, (2006), “Whistleblowing and organizational ethics”. Nursing Ethics,13(4), pp.438-445.

ROTHSCHILD, Joyce - MIETHE, Terance D., (1999), “Whistle-blower Disclosures and Management
Retaliation the Battle to Control Information about Organization Corruption”, Work and
Occupations, 26(1), pp.107-128.

ROTHWELL, Gary R. - BALDWIN, ]. Norman, (2007), “Ethical Climate Theory, Whistle-Blowing, and
the Code of Silence in Police Agencies in the State of Georgia”, Journal of Business Ethics, 70(4),
pp.341-361.

SAVRAN, Giizin, (2007), “Etik iklim ve tiikenmislik sendromunun kalite ydnetim sistemleri tizerine
etkileri: Bir Laboratuvar Uygulamasi”, Tezsiz Yiiksek Lisans Projesi, Dokuz Eyliil Universitesi Sosyal
Bilimler Enstitiisii, izmir.

SAYGAN, Sahra - BEDUK, Aykut, (2013), “Ahlaki Olmayan Davramslarin Duyurulmasi
(Whistleblowing) ve Etik iklim Iliskisi Uzerine Bir Uygulama”, Dokuz Eyliil Universitesi iktisadi ve
Idari Bilimler Fakiiltesi Dergisi, 28(1), pp.1-23.

SCHWEPKER, Charles H., (2001), “Ethical Climate's Relationship to Job Satisfaction, Organizational
Commitment, and Turnover Intention in the Salesforce”, Journal of Business Research, 54(1), pp.39-
52.

SCHWEPKER, Charles H., FERRELL, 0.C. & INGRAM, Thomas N., (1997), “The Influence of Ethical
Climate and Ethical Conflict on Role Stress in the Sales Force”, Journal of the Academy of Marketing
Science, 25(2), pp.99-108.

SIMS, Randi L. - KEENAN, John P., (1998), “Predictors of External Whistleblowing: Organizational
and Interpersonal Variables”, Journal of Business Ethics, 17(4), pp-411-421.

TINAZ, Pinar, (2013), Calisma Yasamindan Ornek Olaylar, 3. Baski, Beta Yayinlari, Istanbul.

TRICKER, Bob, (2005), “Corporate Governance - A Subject Whose Time Has Come”, Corporate
Ownership & Control, 2(2), Winter, pp.11-19.

TURK, M.Sezai, (2007), Orgiit Kiiltiirii ve is Tatmini, Gazi Kitabevi, 1. Baski, Ankara.
ULGEN, Hayri - MIRZE, S. Kadri, (2013), Isletmelerde Stratejik Yonetim, 7. Baski, Beta, Istanbul.

VICTOR, Bart - CULLEN, John B. (1988), “The Organizational Bases of Ethical Work Climates”,
Administrative Science Quarterly, 33(1), March, pp.101-125.

VISWESVARAN, Chockalingam, DESHPANDE, Satish P. & JOSEPH, Jacob, (1998), “Job Satisfaction as
a Function of Top Management Support for Ethical Behavior: A Study of Indian Managers”, Journal
of Business Ethics, 17(4), pp.365-371.

WALKER, Orville C., CHURCHILL, Gilbert A & FORD, Neil M., (1977), “Motivation and Performance in
Industrial Selling: Present Knowledge and Needed Research”, Journal of Marketing Research, 14(2),
pp-156-168.

WIMBUSH, James C., SHEPARD, Jon M. & MARKHAM, Steven E., (1997), “An Empirical Examination
of the Relationship Between Ethical Climate and Ethical Behavior from Multiple Levels Of Analysis”,
Journal of Business Ethics, 16(16), pp.1705-1716.

ZEHIR, C., & ERDOGAN, E. (2011). “The Association Between Organizational Silence and Ethical
Leadership Through Employee Performance”. Procedia-Social and Behavioral Sciences, 24, pp.
1389-1404.

65



	THE EFFECTS OF JOB SATISFACTION AND ETHICAL CLIMATE ON WHISTLEBLOWING: AN EMPIRICAL STUDY ON PUBLIC SECTOR
	ABSTRACT
	INTRODUCTION
	CONCEPTUAL FRAMEWORK
	LITERATURE REVIEW AND DEVELOPMENT OF HYPOTHESIS
	METHODOLOGY
	CONCLUSION AND FURTHER DISCUSSION
	REFERENCES



